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2.4 AYUFBINIIAUTAAINEINTITALALINTINIE
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a [ o @ A o 1
AUAALAZ TEAUUTZINA yhaulunudslaisusssy
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240

s5. fAnlafnufuRiluan1uiase uayldas
{9 URITNUMERN

s6. Lesesile/vosUfiRnisldlunisdans
Bounsdeu mvinidefiviuade

wa. B@ndanenudnisiludiuasnisuans
AARuTias sasse

W5. sUsuuAInssuimunTdnaudLasuauAn
assassAdiey

Opportunities (lanns)
O1. UlgUNgYBINMINYIRYTUUNITARIUN
nangasnduasunIsieuiINNsU IRt

(Experiential Learning)

02. ulgungunninesvauasulrnmg= 1d
\naust EdPExX wn3esiielunisiaiuiesans
03. YapAunndenuuaraunin fszifud
gU10ANET IPUATNAIUINITIS LYY
AT19979

06. Technology disruption ﬂizél:ulﬁéfaﬁ
WAUINISITPUNITEDU NMTHAIUITEUY
g5aunAlina UaUBIRBAIUABINITUD
HLSeU

Strengths (QGILL;N)
S1. ©191388M151 3T / L TIuUsEsanInTg
SERUTH/AUUIR oE e
S2. fATeNeANTINTEA UMY
Useaiiduuds
S3. ﬁwé’ﬂqmﬂ’mﬁmﬁﬂmﬁLgaﬁiamiﬁﬁ%’a
Ya9ldn LasWMUIWITEVBID115E
s4. ﬁmmL%'uLLﬁﬁﬂuaqﬁmmiﬁﬂwﬁmﬁu
se108UIINY wastann

Threats (A17zANAY)
T1. flagdunisfinenfidanisSeunisaeusnu
GRVRERIGK! Aaundey warenTreunsToiuanniy
T2. anuguisiifiveidoanidaaeuniiniauin
u
T3. Yofmunvasan1dvdmieatiunisan
nsfnwIiuasIsguelidaLauiinasionts
AUUATIANI
T4, mywasunlaswosnealuladognesindviily
JnasansInNISIseuUNITday 98 wagusng
313
T5. Inain1saauN dIngelunIsitnfAnensseu
UdinAnen
T6. IMUIUUTLUINTAAR

Weaknesses (3naau)
W1, madeuledlandiveiuanudosnisves
Stakeholder &alyitn Usziinidedalyliyjudng
JEAUUIUIYR
W2. nguidedslidduuds (connection fiu
A"gUBN)
W3. #i mentor laliilana
wa. msihlUlduselevdvenuidedalaidy
JUsIIU
W5, 919158fvhamiAdenszqneguisdin laiviis
AL

Wé. Tassnsaseuunnlugfivinanideduiivan

1ala (% 4

aviialinaulanglugNinansenuas dellvay

*/ Y

w7. ldfinaanuideiieatiuayunisvinidy

Opportunities (lan1d)
O1. msasenalnlunisis Mentor liidand
drusaulunsinide (Judnsevnssunisaey
“18)

Threats (n12zANAY)
T1. S1uaumieide/an1duainniy
antun1sfnuvianiady wazienvu uuindu
yhlifgudslumsvenulunsinidofiusniy
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v

02. NMFIAIMAIUIVING VDINFUITEU Y
nau

03. Yaymaun nveussyguiivainvany
Mlonalun1siannuinnIsuguaIw wagnis
Wy

Od. funasuideneusniussduyi uae
umnARzatuayuileviide

T2. Mslasuniuasnamalulag wavdsnu Jua
AagunIn UuvmnamudawInaey AN INAIn
299U INTIN AN TUFUTDUNINTITU

3. AIUNISUSNISIVING

Strengths (‘\;G\LL;{N)

S1. yAaNsangIvINSHAneAN Lagianug
ANENsalun1stRuSN1IvINIg
52. Uszanwuluiufiseuiunusnisves
wnIngnaedanuaulaluusnismenu
qUAMN
s3. fiipsasdiolumsliusmsdimnisfiviuad
S4. yaansgatiuayuinunsauns
atuayu

)

(9
Y

S5. MU UANSIIUIN159TIAAT
dawndon

S6. viangnIiANABARRINUNTALETY
gunn nsmvaulasiulsa n1sudalen

UeswulaznsiuanmyesUszun vy

Weaknesses (3naau)
w1. msliuinisisnsdaduanizyamarinli
fenslunisadvayuiusianulidniou
W2. 1pnnsUszrduiusanndeiinyves
UAAINS
W3, Magrudeyanisliuinsivimsiiieldany
wazUsznaunsandulaninsuims
W4 N13YNNITUSNNTIYINISAUNISISEUNS
aoufinouausfoanuMIBif UGS ITugULAS
dawnndondiliion
W5. M5uNan1suUSNTIvINSAegeangn1siveY
wazwinnssudadtey

Opportunities (lan1a)
O1. anumsaitaymenuaanindes guam
T v & fa v
gewidulandndesnnaunlouag
Uo9nu
02. UANINYIFELNITHAIUITEUU T dIWalnt
ABMINRIUNTZUUNIS BAUSANSIBINTG

Threats (n1zANATY)
T1. ﬁﬁjLLszJamﬂﬂxqmasLu LaZANEUNIINANTTIA
MHeUliuINITAUNTANESNGUNN 81838
ufouazounivdandey funndu
T2. @nnunisailsaladn 19

4. gl

WYY

Strengths (va‘ﬁﬂ)
S1. ypaNsangatiuayuivinye Ay
Bevgy
52. finrwansiad Tanfousiuidaiou Tuss
tupalanazlugitmune

Weaknesses (3naau)
W1, UAaINTUNEIUEIUIANITHRIUIAULY LAY
Wannuiisuinveu Wesessunmsiuasuudas
NN 9 91U
W2. ypansauluguinvinwemunusingy

Opportunities (lanng)
O1. WMNINYIFY LazAnz Julguludaasy
A5

Threats (n17zANAY)
T1. mMsmunlunn q dusuuleuiegnewaus
4.0 inweg 21 Century Skills Tunmglaia 19
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V1338 (R2R) wawifiuvinueivndnile
fimunanugeuinmiiluming
02. wrMinedudaasulriiines 21
Century Skills

3) aAnulawIauldanagns (Strategic Advantage) wagANVINMNEBLTINAYNS (Strategic

Challenge)

NNITIATIERANlATsULTInayns (Strategic Advantage) kavAIINYIIMELTINAYNS
(Strategic Challenge) wuinauganssaguenans danulauSeuilienagns (Strategic Advantage)
LAZANYTINMELTINAENS (Strategic Challenge) Al

M1919UAAIANULATEUTINEENS wazANUTiMELdnaEns

a0 ANNIAUSHULTINEYNS waTANTININELTINaYNS
1 APy Multidisciplinary Tuyniusia
= = | 1 ¢ o a a8 < 1
2 yAansinulisnny dnlvgiivszaunisainsviandundnneuniue1ansd
3 Hunamagienans weden1sugrensaiuauluyniusia
a A 1 a v <
4 fAS UYL YUTITLLDS
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Af /aA21u3IEe/
1A39U18 (Key Partners)
- ARME N9 AUY Mg
ag 9 Aelunninedy
- YAanshasyliuInIg
yanglunazniguen
UMINYAE

- 1AT0UNLRANANY
UANINYIUAN

- MREUIIVAITAN 9

- UMINYIFYAN 9)

- NFENTIQANANY
Ieeans 9 Laz
WINNIIU

nanssunEnvaslunagsna
(Key Ac-tivities)

- NALIVAANUEINNT
UARINTENLIYINTUATENY
atuayu

- nsaseAftenANsn
ANUENTULAE NI
TussAns

- N5EETMUGTINBIANT

- AIWRIUITEUUNITINAG
Nan1sUJURULAENT

a a

WUARAEHUTEANT AN
£y Y 6

- MIUINTUTZUFUIUS
- NTUIMTAUNSNEIDY 9|

niwensuanfisndusenis
AU (Key
Resources)

- JUIMINSUAZUAAINS

_ umAInenSeuazanud

- NdnuavAvdinn

- AUNTNEFNN 9 VDS
UNNINBTY

_ anuiidsuaiiig

ALAL/AAIANYBAgINDT
WeuanagnAl (Value
Propositions)

- WALITAANUEINNTD
UARINTENEITNTHavane
GUATEINN

- MsasAfeuANsh
ANUKNHLLAZN T
TueeAns

- MIASITAIUGTINBIANT
- ANSWRIUITEUUNITINAT
waTUIANTTUHANITUNUR
NuwaznISRRNTinwad
Useansnn

- MSUSNNT Useandusius

N133n¥IgNAY/ANNENRUS
Qnﬁ"l (Customer
Relationships)

_ fimsusnismsmeuauesd
ILSariUsEaANS AN 9
fOENIUNITal

- dnswaunsguuli
AOUAUBIABNIS MIUTEUU
g 9 Wl eeuaEaIN

Paamadnfiegnan
(Channels)

- AUl

- Social Network

- YAAINg

- Fonszanetniaseng 9
i Fooaulay

ngugnAnlnung
(Customer Segments)
- JUIMIUaTYAAINS

- gldusmaangluuas
AYUBNUMINGNTULAY
A
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Iassadneiununazalding (Cost Structure)

- Aldseifeafunindauvesnns =

- stumulunsdanisiFeumsaounazaasfamidlflunsinnisFeunsasu
- Fagfut A wazdsugnaine Auneamn

- AlgIneiuYAaINg

s1elAvednanis (Revenue Streams)

- Ruseleuringndsy | ang

- 571AINNTRANYUVDITTUR

- 5781AINNSUSIISIANSNSNIAUVRINNINE R
- Ruaegldannisiliandnans Non-Degree

- Guselgannnisudmaiionsane
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N139L1AT1ENB9AUTENBUYBIDIANTAIBUUUTNABY Business Model Canvas

AMUTNMELTINAYNS

1. a¥smnududadunsuimsnuyaeameuinnssniienruinmiivesynains

2. UftRnuswiuionudude imuliAeauduiondn

3. WUIAUAINTIVBIYARINTANEIVINTT

4. WuAMUAINTITeIUARINTEYaTUAYY

5. nuinnssulunisuimsanuyana

6. Mumalulad winnssulilasunisveusuluseduidivseuiuvs

anulawWSeuldenagns

1. yaarnsfianudsrvngluindn Wuausuln FeibiiAeanuldusoudanagns
Tushumsuimsnuyarameuinnssuiieauiamivesyaains wagnslineluladansaumne
TunsuImsuuAaa

2. dsvvunisatuayu wazairwspdlaliduyaanslunmsimundannuaiuisayaains
AIUIANTTY

3. Ysguumsativayu MuuauiIiivesyaaInTaeIgnskagaeaiuayy

4. Furugnseanid1un1sUTMITNUYARA i onsWALIYAAINTANITNUTEasd veq
UNINYINY

5. fimsiidunuiaunaunmaanasiaunnsAnyuitensiudunsiiiuga (EdPEX)

2.6 NM3AATINAMURNNUYIIYARINS

AYENSITUAVANENSTUNUMEARYARN SRR IAY erduidsd A lunsiaundu
19 9 wazimuesAauiilsemanasdeny vilianunsaldesiausluniswaunle arseddey
fdustlandn fie mavimansmensyanadadusesiifuimslifauzuaznagmd duidunisassm
M3faLden wagnsusIqueaIns MnaTRmINzaniUiRnuluduay msnusuLarUIms
§m3i1&s (Workforce Planning) neusislalaiaiun n3s15s3nu113d9yaains (Maintaining
personnel) lsyaannsiufoaulussdnsldifiununug anuanunsa nsiann denmyaains
(Workforce Development) figunmsnsnisuazdnlafdlunisufifaru uay Smungaiusiuds
MsuaamIsmsfvilvyaanslussdnsidesiiuainmsufoRnusioms ywwanm inSoaeng
vemmaulaluslifynanamaduaninsassadinegludmildosnad anugy

'
V=2 a A

AMYAIT1TUAVANENT ITAUAAYAUAMULNTUABDIANTVBIYARINT ANTANTAVDS

Y
¥

ynanslussdnsiidressdns BuazuftRnulunifivesnuuarduiiisades iolvesdnslaussg
pafanUsrasdisaly feesdusznourasanunnfusieasdnisUsznauluine anuddnindudiunis
yes03Ans Miveuiulmaneuazaionvesesdnsaandilaiiozyum anuneeanieusslon]
¥93409AN13 ANUUTITIUIBELTIndlumsiissamduandnues esns anudeaaziile
BIANT AIUENANARDDIANTS

A0AN15a198NVBIYARINTAMEAITITUAIERNT A NToyal 2562-2566 N15a1enayludnT
F98aY 0% IMNARAYNAY N1TA109NVBIYAAINTAMLAITITUAUANANT UMIN1TeNELen Landln
Fudaseduanunniusiessdng el anrassaguans assvinuagliarudidnlunisaiig
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ANUENITUS ULaETININUNUUTINTERTIANET (Workforce Planning) ddtasuuagiiamn Snwiuaans
(Maintaining personnel) TWufjiRaueeadiudnanin Sgunmsneneuazialaiiflunisufjifoau

NIMNLENINITANDDN LLEJﬂGl']SJﬂ@:SN"Iu
JoyayaaInsdounds 2 U Suunniunguay

70
60
50
40
30
20

10

W.A. 2564 W.A. 2565

B 4AANTANEATING AU 63 AU B yAaNTAEaLALL AU 21 AU

AMTBYANITAIDBNTVBIYAAINT AMYATITUEUAENT U 2564 - 2566

2.7 MIATNan1sUfURIUYEIYARINT
nsUssiiunan1suiRauvesyaanslagnivuananinaeiilutededu uninerdensien
1188 MIUTMINUYARA A, odom d1UTl @ MIUszIlunansUfTRN d51vazBenlnoagy
dawelud
AT be AnualidIusuiming sudunisszidiunanisufuRauvesynaing
uvinendeludsiaiiieusuussuasianussansamlunsufiaonu uadlifhnansussfiululy
Usenounsfinsanudausingdl dall
(@) MINNTUHANTNARRIUH TR
(o) MIUSURUPBU YTBNTINYRUAMDURNUTLAY
(en) muﬂ?%aué{’@gmnﬂﬁﬂ’ﬁmu
(@ Msvedyyujunau
(&) nMsidousum
() NTUTIQUALUA TR
(ev) nsduladusInenderimun
uazdn me MavsudunanisuftRnuwieentdiiu m Snvue dil
(@) M3UszidunanIIMAaeIU)URY
(o) N3UsELliunanTUHURNUUsEINT
(en) miﬂim:ﬁuwaLﬁai’mqﬂssaaﬁ%"u 9
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wazte me Wdunuiudarindnvindmuny Sagussasd waznaeinsussduli
aAREDIty N15AIVBIAIUIY MU LazduMaY RaenauTennauf e fudndIy
38911 Tpgusediuann

(@) Usnnauau

(o) AU

(en) ARUANYRIzAILYAAS tnedinan1sUsHlunINte s Nan1sUsTEUNTUS R

o
)=

wuseendu ¢ sz fadl
(@) 3N
() 7
() Yrunang
() fpeUFuUse
(&)
ANYAITITUAVANENS UN1INEGENELE) ATuN13TRIsEuUNSUSTIEUNANTS
UFURUY09 YAaInTuuIIngdy Wauszuy HR SMART 91n58UU neanisidmiini
W Ine1deneien lnedusslivanunsaid1luussilunanussuy HR SMART wagisuns
Usziiuany 1sansenteyaniseiuuaztoyausenausie Tuseuu HR SMART

s2UUUssliunan1sufuneuUasuAaINIuNnINg1as HR SMART
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2.8 NM5ATIRAUTEENEAINMSEEUS WA wazaduinudiluaeadnvasynans

ANEANTITNEUAENT W Inendensien taandunisdaasy Wauiuseaniamnisiseus
wazauinmiluaeenuesyaanns dWeadsaufnvinluaeeinesyaannsianeiving
waransatuayulimssiundsiigedu fanmeelud

IUIULATEMAUNITVING

‘ SOIMANSINTY SI1WIU 2 AU

HYIuM1Ens19158 I3 10 AY

919158 71U 51 AU

m 913738 91U 51 AU B {oaAanINanTe A1UU 10 AW B 593ANARTIANTET AU 2 AN

AYURIRaealuEyuY

91guliATuAINY

U 8 AU

m&mumumummsﬁ

MUY 13 AY

m angauhinsumsinnel a1uau 8 Ay B 21ENILATLANMINILTT 319U 13 A
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daun 3
WRUENSANFATAITNAUIYARINTAMLENTITUFUANENT U1 INeGenzien UszanUsuuszana
N.A. 2567 — 2571

ANEANSTAUAVANERS U1 INENEENELen IdimunLNLgNsMaRITiTANNAenAdBITY WNLAILN
AMLAITITUAVAIANS UYINEFENeLeT WleuIewarIdeinluasAuUARMEAIsITUAUAIENT waY
UM Ine denzionun1Inerdeneien W 41 anue lunswauiay Wauiay agis
wagtmurauluamnsseil 21 Wilszvunshaudiduszansamuas nelAnUszansua yaains
fanuyniuseadng uiinsiaIsEUUNMTUIIMSIANTT Tumizeau Hadunsiaunszuy
USsauyAna MsU3nsia msdafanssy Tassnsfigadiy aussouzyaains neansidiuting
UNINGIFENLET FAAMUALKHUENTAAATNITANAUIUAAINT ANLEITITUAVANENT UNINGTGE
eien UszdnDeutssana wa. 2567 - 2571 lnedimeandeadeioluil
1. gmsmaninsudmsdnnisyaansiididnenings (Talent Management)
. gNSANERSNITIAILNANT IO aTANAT IVt LW BTN
. gnsAmERsNIINRILIEN WA Nl U5

. YNSANANINSETNAT AN TN INDIANT

2

3

4. gNSAARSNITHESHATITTUUTTINOIANT

5

6. YVIBANARNTNAINUTUUTTEUUNTUSSIY
.

- UHUMIHAIE UM SEUNEN
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Uszihugnsaansi 5 : MInauszuuUImsiansiviuadie fuseansain Wesld uwaslisssuniuna

. . v e - szazaa/Andmang v -
Whuszaa nagns AIAINT ety wawdn | lAsan1e/Aanssy | suuszanas/um §iuiavau
67 | 68 | 69 | 70 | 71
5.3 dnMwIndeN 5.3.1 WANIAAINATNNTD duafuiamnda | 1 838msUssidiuiinee | Sumsnmis | Tassniswaiunda 50,000 1 |1 |1 [1 |1 | sosmsuudinhe
mamﬂmnitﬁawqu KAZUIMIIANITONTIANG ANMMENNTONAY | UaTANTIOUTYAAINT ANEINTALAL gNITANARSUAY
wazdiuszansaw YARINTBE MU ZANLAY MIIMAY 2. fszuulinisiuses INTINIE WAUNDIANS
fUsgdnSAI (WORKFORCE | upaInsuesanie | Al (certifications) YAAINTVBIANY
CAPABILITY and nseUszmallodnsanu
CAPACITY WinweAINENINTT8Y
YAAINT
3. M3TIATTUY
ANUAINTNVOIYARINT
Tusgeusng 9 (staffing
levels)
5.4 USS8IN1ANS 5.4.1 inwanmwnaeuves | USuus anansenlunsyinen | @anwwn | Tasenisweiun 30,000 1 1 1 1 1 | seerauuiehe
IN9UYBIYARING 137911 (Workplace anmwadoly | Aldumsusuugaiann | dou dnnwIndan L RG IR
Environment) M Wangan YBINIHINNY WAUNDIANS
wANS
¥
5.4.2 duasunsaniuny atduayuyeaing | 1dszuvaiasnis Liszuu | lpsensadannis 100,000 1 |1 |1 [1 |1 | sosnsuudinhe
muuleneuasdniusslent | lnednlvd 2 fispuvansusylevd alafinis | duguaw gnsAansiLay
dwiuyaans (WORKFORCE | alafinns & 24lsvuu | yAans WAW109ANT
Benefits and Policies Usslowd uag s
wlsvwativayuy Usglewl
AUABINITVDY
yAaNsil
VaINvany
5.5 AMUKNNUYDY 5.5.1 WalnszuumsUsediu | duasunisasna Liimsivuatdeddy | desuu TAsINITWRILN 30,000 1 1 1 1 1 | seeruudehe
yAans (Workforce | AMENTUTIBIYAAINT Adealiyaains | Adsadionnugniiuves | naln uaz | ssuunisussidiu gnsAansiLay
Engagement) (Assessment of WORKFORCE | tAna1s3n YAAINST NSNS | AURNNUYDS WAUID9ANS
ENGAGEMENT) NS uagnsil YARINg
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. . e szazaa/Andmang v -
Whuseasd nagns UINTNT Aa%3n Tasams/fanssy | sudszanay/um | Wuiiaveu
duslunne 2 Sanpsmstiuledounu (Assessment of
(Drivers of I WORKFORCE
ENGAGEMENT) ENGAGEMENT
ANNGLLAY
Usztanyaang
5.6 IWMUSIINIANT | 5.6.1 eFuaieimusiy daesuli 1. fiszuuuaznalnns Tasannseaiasy 150,000 1 | sosmauudiehe
(Organizational psAnsliAnn1sdeansiidn wenuaing duasuinusisy FUUSIINBIANT gVITANEARSUAY
Culture) i mevhauitlsinanis Jausswesdns | 2. Tfamsssunisdeans (oD) WAUIDIANS
Fufiunnsiin uazypannss TAnmsdoans | anfidianta
ANUKNHL Adlesuay 3. Sansssunsvinnuiia
Juusssuesdnsi | SuszAvEnm
Avauniu
5.6.2 fvuatmusssuesdns | duasuliiyaains | Liszuuwaznalnduady TAsanTsdaLesy 1 | senuuddhe
Watuayiderirduasailon | UjoRanu Trypansuumanu IWUTIINDIANT L RG IR
evieivesnne | Idevirivesmoe (oD) WAILDIANS
sruleyeyuay
WIANTIUAVA N
Wieenssy
AnuEIRTgEY
VORUTU genna
5.7 wan1sufuAsu | 5.7.1 Wawnszuunsdaniswa | daasunisiiag 1. fszvunsuseiiiuea TAsan1swaIUN 10,000 1 99AMUARNE
waznsWaiifuas | nsufdRnuvesyaains nMsUsediums | maufuRau FTUUNIFIANTS L RG IR
fuszAnsnm atuamguliAnnsvinaui UfURRues 2. dMuuNUFURTA wan1sufUAR WAUNDIANS
(PERFORMANCE T¥nansdudunisita yaansluanizll | (Best Practise) 9IUYBIYAAMNT
Management and YSudsainuinig
Development) UjiRnuwazih
waUATRTR

(Best Practise)
Wluselevd
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Wuseaed

nagns

AIMINIT

o 1Y

£
NIYIN

NANAR

Tasen1s/nanssu

UUsBNI/UIN

szazal/Andaviang

67

68

69

70

71

19

HSuiinvau

5.7.2 i nan1sU{URNU
(PERFORMANCE

Development)

AUESUNITNAILN
nan1sUJURNU
YBIYAAINST

LuansujuRnuves
YAAINT

-
fna
UURnu
Tuseeud

1. TASINNSWAIUN
AUTIOULNNS
RN EEERITEN
yaansluaue
2. AIUNITHAIUI
funisuseiu
AMNINATSANEN
"Ryt
AMNINATSANEN
wlanns
gduuiidu
\8f “Education
Criteria for
Performance
Excellence”
(EdPEX)
2.91UNTHAUN
fun1sUsEau
ANINATSANEN
STAURANEANS
(AUN OA
Overview)

20,000

100,000

100,000

1

1

1

1

1

oy
FOIAUUANY
gyseansiaz
FRUIBIANT

5.7.3 WaunUsednsnavoanis
Seuduaznsian (LEARNING
and Development
EFFECTIVENESS)

duaSun1IwaIun
Ussanduaves
nsiseusuaEn1s
WA

1.35¥uun159An1snis
PAUIANUAINTINY
AU ITNVBIYARINTVDY
ARy

Tasens
WAIUINTT
UfiReuves
UYARINTHAY
I35 U
atfusyuiile
waundng
AN

50,000

oy
FOIAUUANY
L RG I
TRUIBIANT




37

duf 4
N133A N153ATIH wazn1TUTUUTIHaNITANLTNY

4.1 nFAULUIAAIUNITAAANNLAZUZNUNG

AudIAYveINIsAnniy nMsdanuduiei esfled sudulunisusuussdszansam
mnlifissuufanuenadmalininanuaitilunisaitunusudailditalasinislidulyauwau
Armunly aqmeﬂmm@m’mLaamamamimia’;maﬂivmﬂmmmmmmmh MINLATINISHITUY
nsAnauegesaifiouazdvssAnsnmudady o1adwmasio UssAnsamlunislddunu (Cost-
effective) fifiueu @13 9 snfog1e 1w nsssyilymiliindulu Tasinisuaznisauouuamg
wAdeyninis AesuAnuanusalunisiinflasinisves nqudmang msinaudseansamlums
AdunuvesEung 9 lulasiniskasnsauedsnis YSuduamsaiivau

ArudAnyresnsUssdiuna msUsadunatu Sufusenisduiums Wwuieatumsinni
uaildanmsUssduiielflunsuiulse udle msvegveuiun vie nisginisduduns Geduog
ffu YaguszasdvaanisUssdu mevssdunaununuiadudeiiazdsdiunuauiidimuely fnns
UitAnseld egnsls sudusdindununsiuiulasimsuaiduedidls dusamuununuiidmun
3ol SnenisnmunasUssifiunadudunisnsaasuisaanndastunisldnyneins
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5. NM5IKan15ALHUNNT (After Action Review : AAR)

5.3 Knowledge Assets
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